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Employment growth in New Jersey over the next several months will be influenced, as
always, by developments in the national and regional economies as well as the world economy.

The national economy has been marked by a high level of volatility over the last several
months. The deepening problems in residential real estate, where the inventory of unsold
homes continues at high levels, and problems in the sub-prime mortgage markets are the two
most serious problems undermining the national economy. Even with these problems, Gross
Domestic Product (GDP) grew by a robust 3.8 percent in the second quarter of this year and
by 3.9 percent in the third. Third quarter growth was supported by a rebound in personal
consumption expenditures which has been weak in the second quarter, by strong growth in
exports, and growth in business investment.

Despite the positive GDP growth, consumer confidence has been declining since July.
Oil prices are continuing to move toward the $100.00 a barrel level, raising concerns about
the price of heating oil this winter and the impact of higher heating oil prices on personal
consumption expenditures. The stock market has also experienced large day-to-day changes.
National nonfarm payroll growth had been slowing but the October estimate of 166,000
was double what most experts expected. The national unemployment rate has remained in
the 4.5-4.7 percent range for most of the year. Most experts still expect the national economy
to have slow to moderate growth over the next year as continuing problems in residential
real estate and the credit markets slow the overall level of growth.

The analyses of New Jersey’s regions and labor areas were prepared with data available
through September 2007 to summarize economic trends in the respective areas during the
first three quarters of the year and not adjusted for seasonal variations. Unless otherwise
noted, all employment data are nine-month averages for the year cited above or are based
on comparisons of nine-month averages. Additionally, the analyses include an outlook cov-
ering local area industry development for 2008, which could cause local area economies to
show growth patterns that differ from that of the state.



2 Northern Region Employment & the Economy

Northern Region
Nonfarm Employment Changes  from 2006 to 2007

After posting a gain of 7,000
in 2006, total nonfarm employment
in the nine-county Northern New
Jersey Region was virtually un-
changed in 2007.  Based on nine-
month averages (January to Sep-
tember), employment in the re-
gion went up just 800 to total
1,971,600 in 2007.

While the over-the-year
change may have been marginal,
there were significant changes
within the labor areas contained in
the region.  A gain of 2,900 jobs in

Newark-Union Labor Area
Essex, Hunterdon Union,
 Morris and Sussex Counties
+2,900
+0.3%

 Bergen/Hudson/Passaic
Labor Area
Bergen, Hudson and Passaic
Counties
-2,100
-0.2%

Warren Labor Area
Warren County
0
0.0%

 

Based on January to September, nine-month averages.

the Newark Labor Area was
mostly offset by the loss of 2,100
jobs in the Bergen/Hudson/
Passaic Labor Area.  In compari-
son, statewide employment grew
0.5 percent over the same period.

In the nine-county region, a gain
of 9,600 jobs in the service-provid-
ing sector just barely offset a loss of
8,800 jobs in the goods-producing
sector.  The largest gains were in
government (+3,600), other services
and educational and health services
(+3,000 each), and leisure and hos-

pitality (+1,100).  Cancelling out most
of these gains were losses in manu-
facturing (-7,400), professional
and business services (-1,600), and
construction (-1,400).

Job growth in the Northern Re-
gion is expected to be modest, at
best, in 2008.  Because the popula-
tion is projected to keep growing,
there will be a need for more jobs in
educational and health services, gov-
ernment, and retail trade.  The nega-
tive job trend in manufacturing is
expected to continue.
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Bergen/Hudson/Passaic Labor Area
Bergen, Hudson and Passaic Counties

By James McGarry, Bureau of Labor Market Information

In 2007, total nonfarm wage and salary employ-
ment in the Bergen/Hudson/Passaic Labor Area was
affected by a slumping housing market, problems in the
mortgage industry, weakening consumer demand, and
the shrinking manufacturing sector.  Employment aver-
aged 898,600, down 0.2 percent (-2,100 jobs) from 2006,
based on nine-month averages (January to September).
In contrast, statewide employment grew 0.5 percent
during the same period.  Since reaching a recessionary
low of 897,400 in 2002, employment in the three-county
labor area has increased just 0.1 percent, significantly
slower than the state’s 2.7 percent gain.

In the labor area, job losses this year were concen-
trated in the manufacturing (-3,500), professional and
business services (-2,400), construction (-1,300), and
trade, transportation and utilities (-1,000) industry sec-
tors.  In manufacturing, the losses, which have been
steady since 1998, were equally divided between the
durable goods and non-durable goods segments.  The
labor area’s rate of loss was twice as fast as the state’s
(-4.6% vs. -2.3%).  With stiff competition and high op-
erating costs, manufacturers continued to cutback, close
or move production to lower cost areas.  H.C. Starck, a
producer of metal and ceramic powders, completed its
move from Carlstadt (-125 jobs) to Cleveland, Ohio, in
September.  Imagine Screen Printing & Production,
which prints T-shirts and sweatshirts, relocated from
Passaic City (-160 jobs) to Middlesex County in July
and Inverness Corp., a manufacturer of sterile ear pierc-
ing systems, consolidated operations from Fair Lawn
(-149 jobs) to North Carolina in January.  Based on
nine-month averages, the number of manufacturing
jobs in the labor area dropped from 156,400 in 1990
(earliest employment data by NAICS code available)
to 72,700 in 2007, a loss of 83,700 or 53.5 percent.
The state lost 40.4 percent of its manufacturing jobs
over the same period.

Employment in professional and business services
declined for the second straight year.  With a slowing
economy, demand has dropped for professional, scien-
tific, technical (-1,000 jobs) and administrative support
and waste management and remediation services (-1,400
jobs).  This industry sector provides services to busi-
nesses and individuals, such as legal, accounting/pay-
roll, engineering, computer, human resources, adminis-
trative support, building maintenance, and security.  In

June, Givaudan Flavors, Inc., a Swiss-based producer
of flavors and fragrances, closed its facility in Teaneck
and transferred operations and about 200 employees to
Morris County.  Investigation and security services
was the only segment to post a significant gain
(+1,000 jobs) in 2007.

The loss in trade, transportation and utilities was
mostly in retail trade (-1,000 jobs).  Much of this loss
resulted from a drop in consumer demand caused, in
part, by the crisis in the mortgage industry and to job
security worries.  Food and beverage stores and gen-
eral merchandise stores each posted a loss of 500 jobs
from the same period in 2006.

Although total employment in the Bergen/Hudson/
Passaic Labor Area was down in 2007, there were job
gains in some industry sectors.  The more significant
ones were in other services (+2,300), leisure and hospi-
tality (+1,800), and government (+1,300).  Population
growth in the labor area and surrounding counties helped
fuel the job growth in other services and government,
primarily at the local level (+1,700).  Other services
include automotive repair and maintenance services,
personal care and laundry services, and religious,
grantmaking, civic, and professional organizations.

In leisure and hospitality, the positive job growth
trend, which began in 1993, continued in 2007.  From
1993 to 2007, 17,000 jobs were created, a growth rate
of 36.9 percent that was faster than the state’s 29.0
percent gain.  During the first nine months of 2007, job
gains occurred mainly in accommodation and food ser-
vices (+1,000), which includes hotels, full-service res-
taurants and limited-service (fast food) eating places.
Maggiano’s Little Italy and P.F. Chang’s recently opened
at Riverside Square Mall in Hackensack with over 400
employees and Grand Lux Café opened in the Garden
State Plaza in Paramus with over 180 employees.

The Bergen/Hudson/Passaic Labor Area’s unem-
ployment rate averaged 4.5 percent for the first nine
months of 2007, down from 5.0 percent in 2006.  The
unemployment rate in each county of the labor area
also showed improvement from 2006 – Bergen (3.6%
vs. 4.1%), Hudson (5.2% vs. 5.8%), and Passaic (5.6%
vs. 5.9%).  In comparison, statewide unemployment av-
eraged 4.4 percent in 2007, down from 4.9 percent in 2006.
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Job growth in 2008 in the Bergen/Hudson/Passaic
Labor Area is expected to continue to remain slow and
to lag the rest of the state.  The industry sectors that
could generate employment growth are construction,
educational and health services, leisure and hospitality,
and other services.

In construction, the employment outlook should con-
tinue to be positive in 2008.  Large developments cur-
rently under construction include: the Meadowlands
Xanadu Sport Complex and Giants/Jets Stadium projects
in the Meadowlands, the 320,000-sq.ft. retail and en-
tertainment Center City Project in Paterson: the reno-
vation and expansion of the 300,000-sq.ft. Bergen Mall
into the new 1.5 million-sq.ft. Bergen Town Center in
Paramus; the 55-story first of  two residential towers

of the Trump Plaza Jersey City development; the 26-
story Westin Jersey City hotel in the Newport develop-
ment, and the 25-story W Hoboken hotel along the
Hudson River waterfront.

The positive trend in the leisure and hospitality sec-
tor should continue in 2008.  More restaurants are ex-
pected to open during the year.  Rosa Mexicana, a
Mexican restaurant at the Riverside Square Mall in
Hackensack, is scheduled to open this November with
a staff of 200.

The 2008 unemployment rate in the Bergen/Hudson/
Passaic Labor Area is expected to continue to be in the
4.0 to 5.0 range.

For more information on Bergen, Hudson or Passaic Counties, please contact
James McGarry by e-mail at jmcgarry@dol.state.nj.us or call (973) 648-3866.

Total nonfarm wage and salary employment in the
five-county Newark-Union Labor Market Area reached
a record high of 1,033,800 in 2007, based on nine-month
averages (January-September).  Employers added 2,900
jobs for a growth rate of 0.3 percent, compared to 0.5
percent statewide.  Though positive, this was slower
than during the 2005-2006 period when employment
grew 0.7 percent in the labor area and 0.9 percent in the
state.  This moderation in job growth in 2007 was due, in
part, to the slowing national economy.

Over the 2006-2007 period, job gains in the labor
area’s service-providing sector (+6,700) were somewhat
offset by losses in the goods-producing sector (-3,800).
The more significant service-providing job gains were
2,200 each in educational and health services, govern-
ment, and 1,600 in trade, transportation and utilities.

Population growth was a key factor in the increased
number of jobs in educational and health services and
government.  Employment in educational and health ser-
vices reached an 18-year average high of 142,500 in
2007 (1990 employment data by NAICS code is the
earliest available).  Most of the gain from 2006 occurred
in colleges, universities and professional schools and in

Newark-Union Labor Area
Essex, Hunterdon, Union, Morris & Sussex Counties

By Ganga Sivakumar, Bureau of Labor Market Information

health care and social assistance.  The increase in health
care and social assistance was due mainly to hospitals
expanding services, such as sports medicine, rehabilita-
tion services, and wellness centers.  The labor area is
home to several large hospitals, including Trinitas Hos-
pital in Elizabeth and Newark Beth Israel Medical Center
and University Hospital in Newark.  Education-related
hiring at the local level was responsible for most of the
job gain in government.

The increase in trade, transportation and utilities was
more than three times the gain experienced in 2006
(+1.6% vs. +0.5%).  However, the 214,500-job total in
2007 remained below the pre-recession high of 221,700
in 2001.  Almost all of the job gain in the labor area was
due to growth in the retail trade segment.  After losing
100 jobs each in 2005 and 2006, retail trade bounced
back with 1,500 new jobs and reached a record high of
103,300 in 2007.  Some of the stores that opened during
the first nine months of this year included a Super Stop
& Shop supermarket in Union Township, an Eckerd
drug store in Califon, a Walgreens drug store in Raritan
Township, and a Polo Ralph Lauren Children’s,
Gymboree Outlet, and Michael Kors stores in Flemington.



5January 2008   Annual Review & Outlook Series

The gain would have been higher except for the loss of
over 250 jobs due to the closing of three chain stores,
Rockaway Bedding, Comp USA, and the Rag Shop.
Although, the number of jobs in the transportation, ware-
housing and utilities segment remained virtually un-
changed from 2006, the air transportation industry added
900 jobs, reaching a high of 17,000 for 2007.  Air ser-
vices at Newark Liberty International Airport increased
due, in part, to hiring by Continental Airlines and to the
addition of three new airlines - Silverjet Plc, French
L’Avion, and Qatar Airways.

Within the professional and business services in-
dustry sector, the picture was mixed in 2007.  The sec-
tor, which provides services to both companies and in-
dividuals that include professional, scientific, technical,
management, and administrative support, added 600 jobs
during the first nine months in 2007.  A gain of 2,600
jobs in professional, scientific and technical services,
however, was mostly eclipsed by losses in administra-
tive support and waste management and remediation
services (-1,600) and in management of companies and
enterprises (-400).  Less demand for these services
was probably related to a slowing economy.

The five-county labor area’s shrinking manufactur-
ing base was largely responsible for the overall loss in
the goods-producing sector (-3,800 jobs) from 2006 to
2007.  Once the mainstay of the labor area’s economy,
factory payrolls fell by 3,700 or 4.1 percent, with losses
in both the durable (-2,300) and non-durable goods
(-1,400) segments.  These losses were due to automa-
tion, closings, cutbacks, mergers, and relocations.  Af-
fected industries included chemicals, fabricated metals,
food products, paper manufacturing, plastics and rub-
ber products, machinery manufacturing, and nonmetal-
lic mineral products.

The unemployment rate for both the Newark-Union
Labor Area and the state averaged 4.4 percent for the
first nine months of 2007, down from 4.9 percent in
2006.  All five counties in the labor area recorded de-
creases in their unemployment rates, ranging from a
drop of 0.6 percentage point in Hunterdon to 0.2 per-
centage points in Sussex.

Even though total employment in the Newark/Union
Labor Market Area reached a record high in 2007 and
employment growth has generally been positive since
its low point of 907,200 in 1992, there is some uncer-
tainty about which way the job picture will go in 2008.
Not until the effects from the tumult in the mortgage
industry, a slumping housing market, a declining
manufacturing sector, and a weak dollar on the labor

area’s economy are known will there be a clear pic-
ture on whether total job growth will be positive or
negative next year.

In the labor area, any job growth is expected to be
mainly in trade, transportation and utilities and in edu-
cational and health services.  In trade, transportation
and utilities, more jobs are anticipated in the retail trade
and the transportation and warehousing segments.  In
September, construction began on The Shoppes at
Flemington in Flemington.  The shopping center will have
smaller, high-end merchants, including Ann Taylor Loft,
Coldwater Creek, J. Jill, Lane Bryant, New York &
Company, Talbots, Limited Too, The Children’s Place,
and Bensi.  The shopping center is expected to open next
fall with 30 to 33 retail and food establishments.  In Dover,
a Bravo supermarket and Walgreen’s drug store are sched-
uled to open this November, creating 70 jobs.

Most of the new jobs in educational and health ser-
vices are anticipated to be in health and social assis-
tance, which includes home health care services, medi-
cal offices, and nursing and personal care facilities.  As
the area’s population continues to expand and age, de-
mand should increase for medical and social services,
especially among the poor and the elderly.

There could be some more softening in construc-
tion employment in 2008 as some major projects are
nearing completion and if residential construction con-
tinues to slowdown.  Some of the construction projects
scheduled for completion this year are the Prudential
Center in Newark and the 212-suite Grand Cascades
Lodge, a hotel condominium, at the Crystal Springs
Resort in Vernon.

Projects underway or about to begin include the
three-building Picatinny Applied Research Campus in
Rockaway Township; the New Jersey headquarters for
L’Oreal USA in Berkeley Heights; the North Ameri-
can Consumer Products Creative Center for Givaudan
Flavors, Inc., a Swiss-based producer of flavors and
fragrances, in East Hanover; a $300-million pharma-
ceutical sciences research center and office campus at

For more information on Essex,
Hunterdon, Union, Morris and
Sussex counties, please contact
Ganga Sivakumar by e-mail at
ganga.sivakumar@dol.state.nj.us
or call (973) 877-1430.
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Warren Labor Area
Warren County

By James McGarry, Bureau of Labor Market Information

the Schering-Plough Research Institute in Summit; and
a new corporate headquarters for the Wyndham
Worldwide Corporation in Parsippany.  Infrastruc-
ture projects under construction include the Stickel
Bridge (Route 280) over the Passaic River, the In-
terstate 78 resurfacing and reconstruction in Essex
and Union counties while school construction projects

In Warren County, total nonfarm employment in
2007 was essentially unchanged from a year ago.  Based
on nine-month averages (January to September), the
county had an average of 39,200 jobs in 2007.  State-
wide, employment grew 0.5 percent over the same 2006-
2007 period.  Nevertheless, this was an improvement
over the county’s loss of 1,100 jobs (-2.7%) in 2006.
Since 2000 (latest employment data by NAICS code
available for Warren), employment in the county has
grown 17.0 percent (+5,700 jobs) compared to the state’s
2.7 percent.  Most of the county’s job gain can be at-
tributed to population growth that resulted from increases
in both natural increment (births minus deaths) and mi-
gration into the county.

From 2006 to 2007, Warren County had job gains
of 200 in professional and business services and 100
each in trade, transportation and utilities, and govern-
ment that were overshadowed by job losses of 200 in
manufacturing and 100 each in financial activities and
educational and health services.

The manufacturing sector continued to contract in
2007, but the rate of loss was slower than last year
(-3.6% vs. -8.2%).  Manufacturing’s share of total em-
ployment fell from 20.3 percent in 2000 to 13.8 percent
in 2007.  Even with the job loss this year, there was still
some positive news.  For example, a former warehouse
in Phillipsburg was renovated into the Walter Park Com-
plex, a 224,000-sq.ft. mixed-use building.  This struc-
ture has been retrofitted to accommodate nine tenants,
including Hunterdon Transformer, a designer and manu-
facturer of industrial transformers, who transferred 15
jobs from Kenilworth (Union County) and Alpha to the
complex in August.

The Warren County unemployment rate for the first
nine months of 2007 averaged 3.8 percent, down from
4.3 percent in 2006.  Over the same period, the state’s
average unemployment rate was 4.4 percent in 2007,
down from 4.9 percent in 2006.

Even though the employment outlook for Warren
County in 2008 is modest at best, the county will con-
tinue to attract new residents because of its rural envi-
ronment, recreational areas, and easy access to North-
ern New Jersey and New York City via interstates 78
and 80.  With population growth that is expected to out-
pace statewide growth in the years ahead, there will be
a need for additional jobs, especially in retail trade, edu-
cational and health services, and local government.

In retail trade, Shop-Rite is replacing a smaller super-
market with a larger one in Washington Township.  Comple-
tion is anticipated for mid-2008 and the workforce will
increase from approximately 160 to about 225.  Wal-Mart
is also replacing a smaller store in Pohatcong Township.
Construction should begin in early 2008 with completion
expected before the end of the year.

Any job growth in educational and health services
will be concentrated in the health care and social assis-
tance segment, while the need for increased staffing of
schools could boost payrolls in local government.

The unemployment rate in Warren County should
remain in the 3.5 to 4.5 percent range in 2008.

For more information on Warren
County, please contact James McGarry
by e-mail at jmcgarry@dol.state.nj.us or
call (973) 648-3866.

include Orange Township, Drew University in Madi-
son, and Union County College in Elizabeth.

The labor area’s unemployment rate in 2008
could fluctuate between 4.5 percent and 5.0 per-
cent in the coming year.
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 Nonfarm Payroll Employment (000) 1,2

   (Bergen, Hudson and Passaic Counties)
          Change From Prior

Quarter  Year    
2007 2007 2007 2007 2006 No. % No. %

Nov(P) Oct(R) Sep Aug Nov
SEASONALLY ADJUSTED
Total Nonfarm3 902.9 902.0 902.5 903.7 901.4 -0.8 -0.1 1.5 0.2
  Total Private      778.8 778.3 778.6 780.5 779.7 -1.7 -0.2 -0.9 -0.1
  Government         124.1 123.7 123.9 123.2 121.7 0.9 0.7 2.4 2.0
NOT SEASONALLY ADJUSTED
Total Nonfarm3 916.8 910.2 904.6 893.8 915.3 23.0 2.6 1.5 0.2
Total Private      790.5 785.0 783.7 779.3 791.4 11.2 1.4 -0.9 -0.1
Goods Producing    103.6 104.2 105.1 104.8 107.7 -1.2 -1.1 -4.1 -3.8
  Nat. Res./Mining, Construction 32.1 32.4 32.8 33.0 32.9 -0.9 -2.7 -0.8 -2.4
    Specialty Trade Contractors  22.6 22.7 23.0 23.0 23.6 -0.4 -1.7 -1.0 -4.2
  Manufacturing     71.5 71.8 72.3 71.8 74.8 -0.3 -0.4 -3.3 -4.4
    Durable Goods 29.7 29.8 30.0 29.8 31.0 -0.1 -0.3 -1.3 -4.2
    Non-Durable Goods 41.8 42.0 42.3 42.0 43.8 -0.2 -0.5 -2.0 -4.6
Service-Providing  813.2 806.0 799.5 789.0 807.6 24.2 3.1 5.6 0.7
Private Service-Providing  686.9 680.8 678.6 674.5 683.7 12.4 1.8 3.2 0.5
  Trade, Transportation, and Utilities 218.3 214.8 213.2 210.8 220.4 7.5 3.6 -2.1 -1.0
    Wholesale Trade  69.6 69.5 69.7 69.6 70.1 0.0 0.0 -0.5 -0.7
      Mercht. Whlrs., Durable Goods        35.0 35.0 35.1 35.2 35.6 -0.2 -0.6 -0.6 -1.7
      Electrical and Electronic Goods Mercht. Whlrs. 5.8 5.8 5.9 5.9 6.3 -0.1 -1.7 -0.5 -7.9
      Mercht. Whlrs., Non-Durable Goods 27.0 27.0 27.1 27.0 26.6 0.0 0.0 0.4 1.5
    Retail Trade     103.6 100.2 98.9 98.9 104.5 4.7 4.8 -0.9 -0.9
        Building Materials 6.2 6.2 6.2 6.2 6.0 0.0 0.0 0.2 3.3
        Food and Beverage 22.4 22.1 22.0 21.8 22.6 0.6 2.8 -0.2 -0.9
        Grocery Stores   18.5 18.3 18.2 18.1 18.1 0.4 2.2 0.4 2.2
      Clothing and Clothing Accessories Stores 17.9 16.9 16.7 16.9 18.1 1.0 5.9 -0.2 -1.1
      Clothing Stores 14.8 13.8 13.6 13.7 14.3 1.1 8.0 0.5 3.5
      General Merchandise Stores 15.1 14.0 13.6 13.6 15.0 1.5 11.0 0.1 0.7
      Department Stores 13.5 12.4 12.0 12.0 12.6 1.5 12.5 0.9 7.1
    Transportation, Warehousing, and Utilities 45.1 45.1 44.6 42.3 45.8 2.8 6.6 -0.7 -1.5
      Transportation & Warehousing 41.5 41.6 41.1 39.0 42.6 2.5 6.4 -1.1 -2.6
      Truck Transportation 10.5 10.5 10.5 10.5 10.8 0.0 0.0 -0.3 -2.8
      Couriers and Storages 6.2 6.2 6.0 5.9 6.1 0.3 5.1 0.1 1.6
      Warehousing and Storages 8.3 8.3 8.3 8.1 8.4 0.2 2.5 -0.1 -1.2
  Information       24.9 24.6 24.6 24.6 25.0 0.3 1.2 -0.1 -0.4
    Publishing Ind. (exc. Internet) 8.8 8.8 8.8 8.8 8.9 0.0 0.0 -0.1 -1.1
      Telecommunications 6.2 6.2 6.2 6.2 6.4 0.0 0.0 -0.2 -3.1
  Financial Activities 74.5 74.0 73.7 74.1 74.4 0.4 0.5 0.1 0.1
    Finance and Insurance 58.5 58.0 57.9 58.4 58.8 0.1 0.2 -0.3 -0.5
      Credit Intermedn. & Rel. Act. 20.9 20.8 20.7 20.8 21.0 0.1 0.5 -0.1 -0.5
      Deposit Credit 14.8 14.7 14.6 14.7 14.5 0.1 0.7 0.3 2.1
Continued on next page.

    (Aug - Nov)     (Nov - Nov)

 Bergen/Hudson/Passaic Labor Area
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 Nonfarm Payroll Employment (000) 1,2

   (Bergen, Hudson and Passaic Counties)
          Change From Prior

Quarter  Year    
2007 2007 2007 2007 2006 No. % No. %

Nov(P) Oct(R) Sep Aug Nov

NOT SEASONALLY ADJUSTED
      Secur./Cmdty. Cntrts./Investments 23.9 23.9 23.9 24.3 24.6 -0.4 -1.6 -0.7 -2.8
         Secur./Cmdty. Cntrts. Brk. 19.7 19.7 19.9 20.1 20.2 -0.4 -2.0 -0.5 -2.5
       Insurance Carriers 12.8 12.7 12.6 12.5 12.6 0.3 2.4 0.2 1.6
       Real Estate and Real Estate Leasing 16.0 16.0 15.8 15.7 15.6 0.3 1.9 0.4 2.6
  Profess. and Business Services 130.8 130.4 130.5 129.9 132.4 0.9 0.7 -1.6 -1.2
    Profess., Scientific, Technical 50.6 50.2 50.0 50.1 51.4 0.5 1.0 -0.8 -1.6
       Acctng. & Bkkping. Services 6.6 6.5 6.6 6.7 7.5 -0.1 -1.5 -0.9 -12.0
       Computer Systems 10.3 10.4 10.3 10.3 10.1 0.0 0.0 0.2 2.0
    Mgt. of Companies & Enterprises 25.0 24.8 24.8 24.6 24.0 0.4 1.6 1.0 4.2
    Adm./Suppt. & Waste Mgt./Remed. 55.2 55.4 55.7 55.2 57.0 0.0 0.0 -1.8 -3.2
        Employment Services 22.7 22.4 22.6 22.3 23.0 0.4 1.8 -0.3 -1.3
        Investigation/Security Services 7.8 7.6 7.5 7.3 7.1 0.5 6.8 0.7 9.9
        Services to Buildings 13.6 13.8 14.1 14.2 13.6 -0.6 -4.2 0.0 0.0
  Educational and Health Services 132.3 131.4 129.8 128.2 130.0 4.1 3.2 2.3 1.8
   Health Care and Social Assistance 112.9 112.2 111.7 111.1 111.5 1.8 1.6 1.4 1.3
    Ambulatory Health Care 47.1 46.8 46.6 46.2 46.2 0.9 1.9 0.9 1.9
        Offices of Physicians 15.0 14.9 14.7 14.6 14.8 0.4 2.7 0.2 1.4
        Home Health Care Services 12.1 12.0 12.0 11.7 11.6 0.4 3.4 0.5 4.3
    Hospitals        34.9 34.9 34.8 34.9 35.3 0.0 0.0 -0.4 -1.1
    Social Assistance 15.7 15.5 15.3 15.0 15.1 0.7 4.7 0.6 4.0
  Leisure and Hospitality 64.7 64.4 65.2 64.9 62.6 -0.2 -0.3 2.1 3.4
    Accommodation and Food Services 55.6 55.2 55.8 54.5 54.0 1.1 2.0 1.6 3.0
       Full-Service Restaurants 21.6 21.4 21.7 21.6 21.0 0.0 0.0 0.6 2.9
       Ltd.-Service Eating Places 19.4 19.2 19.4 19.4 18.3 0.0 0.0 1.1 6.0
  Other Services    41.4 41.2 41.6 42.0 38.9 -0.6 -1.4 2.5 6.4
  Government         126.3 125.2 120.9 114.5 123.9 11.8 10.3 2.4 1.9
    Federal Government 10.9 10.9 10.9 11.0 11.0 -0.1 -0.9 -0.1 -0.9
    State Government 15.5 15.4 15.1 13.6 15.7 1.9 14.0 -0.2 -1.3
    Local Government 99.9 98.9 94.9 89.9 97.2 10.0 11.1 2.7 2.8
See Footnotes at the end of this report.

 Bergen/Hudson/Passaic Labor Area (Continued)

    (Aug - Nov)     (Nov - Nov)
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Newark Labor Area
   (Essex, Hunterdon, Union, Morris and Sussex Counties)

          Change From Prior
Quarter  Year    

2007 2007 2007 2007 2006 No. % No. %
Nov(P) Oct(R) Sep Aug Nov

SEASONALLY ADJUSTED
Total Nonfarm3 1,034.4 1,034.8 1,038.2 1,040.5 1,033.8 -6.1 -0.6 0.6 0.1
  Total Private      868.3 868.1 868.9 870.1 866.5 -1.8 -0.2 1.8 0.2
  Government         166.1 166.7 169.3 170.4 167.3 -4.3 -2.5 -1.2 -0.7
NOT SEASONALLY ADJUSTED
Total Nonfarm3 1,047.8 1,042.7 1,038.5 1,036.1 1,044.5 11.7 1.1 3.3 0.3
Total Private      877.8 874.3 872.2 873.5 876.0 4.3 0.5 1.8 0.2
Goods Producing    131.5 132.5 132.8 132.6 135.6 -1.1 -0.8 -4.1 -3.0
  Nat. Res./Mining, Construction 44.5 45.3 45.5 45.4 45.6 -0.9 -2.0 -1.1 -2.4
    Construction of Buildings 10.1 10.0 10.0 10.2 10.4 -0.1 -1.0 -0.3 -2.9
    Specialty Trade Contractors 30.2 30.2 30.4 30.2 29.7 0.0 0.0 0.5 1.7
  Manufacturing     87.0 87.2 87.3 87.2 90.0 -0.2 -0.2 -3.0 -3.3
    Durable Goods 33.8 34.0 33.9 33.8 35.3 0.0 0.0 -1.5 -4.2
    Nondurable Goods 53.2 53.2 53.4 53.4 54.7 -0.2 -0.4 -1.5 -2.7
      Chemical Manufacturing 30.6 30.6 31.0 31.2 30.5 -0.6 -1.9 0.1 0.3
          Pharm. & Medicine Mfg. 20.5 20.3 20.2 20.3 20.4 0.2 1.0 0.1 0.5
Service-Providing  916.3 910.2 905.7 903.5 908.9 12.8 1.4 7.4 0.8
 Private Service-Providing 746.3 741.8 739.4 740.9 740.4 5.4 0.7 5.9 0.8
  Trade, Transportation, Utilities 218.9 215.6 213.8 213.1 218.6 5.8 2.7 0.3 0.1
    Wholesale Trade  54.6 54.6 54.4 54.4 54.2 0.2 0.4 0.4 0.7
      Mercht. Whlrs., Durable Goods 25.5 25.5 25.5 25.6 25.8 -0.1 -0.4 -0.3 -1.2
      Mercht. Whlrs., Non-Durable Goods 21.7 21.7 21.6 21.6 21.3 0.1 0.5 0.4 1.9
    Retail Trade     107.1 104.0 103.1 103.4 106.6 3.7 3.6 0.5 0.5
      Food and Beverage Stores 25.7 25.5 25.3 25.3 25.1 0.4 1.6 0.6 2.4
        Grocery Stores 20.3 20.1 20.0 20.1 20.5 0.2 1.0 -0.2 -1.0
      General Merchandise Stores 12.9 12.2 12.0 12.2 12.5 0.7 5.7 0.4 3.2
        Department Stores 9.6 9.1 9.0 9.1 9.6 0.5 5.5 0.0 0.0
    Trans. & Warehousing, Utilities 57.2 57.0 56.3 55.3 57.8 1.9 3.4 -0.6 -1.0
      Transportation and Warehousing 53.2 53.1 52.7 51.1 54.8 2.1 4.1 -1.6 -2.9
        Air Transportation 17.5 17.5 17.3 17.4 16.6 0.1 0.6 0.9 5.4
        Couriers and Messengers 7.9 7.9 7.9 7.8 7.9 0.1 1.3 0.0 0.0
  Information       25.0 24.9 24.8 25.0 25.1 0.0 0.0 -0.1 -0.4
   Telecommunications 10.5 10.4 10.4 10.5 10.7 0.0 0.0 -0.2 -1.9
      Wired Telecom. Carriers 6.1 6.0 6.0 6.1 6.7 0.0 0.0 -0.6 -9.0
      Internet Services 4.9 4.9 5.0 5.0 4.9 -0.1 -2.0 0.0 0.0
  Financial Activities 77.3 77.3 77.4 78.1 77.7 -0.8 -1.0 -0.4 -0.5
    Finance and Insurance 60.8 60.8 60.6 61.0 60.8 -0.2 -0.3 0.0 0.0
      Credit Intermedn. & Rel. Act. 18.9 18.8 18.7 18.6 18.4 0.3 1.6 0.5 2.7
      Depository Credit 11.9 11.9 11.7 11.7 11.1 0.2 1.7 0.8 7.2
      Insur. Carriers & Rel. Act. 32.9 32.8 33.2 33.4 33.4 -0.5 -1.5 -0.5 -1.5
      Insur. Carriers 23.0 22.7 23.1 23.2 25.4 -0.2 -0.9 -2.4 -9.4
    Real Estate and Rental/Leasing 16.5 16.5 16.8 17.1 16.9 -0.6 -3.5 -0.4 -2.4
      Real Estate 11.5 11.4 11.5 11.6 11.4 -0.1 -0.9 0.1 0.9
Continued on next page.

 Nonfarm Payroll Employment (000) 1,2

    (Aug - Nov) (Nov - Nov)
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   (Essex, Hunterdon, Union, Morris and Sussex Counties)
          Change From Prior

Quarter  Year    
2007 2007 2007 2007 2006 No. % No. %

Nov(P) Oct(R) Sep Aug Nov

NOT SEASONALLY ADJUSTED
  Profess. and Business Services 165.3 165.4 165.1 165.8 163.1 -0.5 -0.3 2.2 1.3
    Profess., Scientific, Technical 83.0 82.7 82.3 82.8 80.6 0.2 0.2 2.4 3.0
      Legal Services 16.4 16.3 16.1 16.3 15.9 0.1 0.6 0.5 3.1
      Acctng. & Bkkping. Services 12.6 12.3 12.1 12.2 12.0 0.4 3.3 0.6 5.0
      Architectural, Engineering 13.5 13.5 13.3 13.5 13.3 0.0 0.0 0.2 1.5
      Computer Systems 13.0 12.9 12.5 12.6 12.9 0.4 3.2 0.1 0.8
      Scientific R & D Services 7.0 7.0 7.1 7.1 7.2 -0.1 -1.4 -0.2 -2.8
   Mgt. of Companies & Enterprises 17.8 17.8 17.6 17.9 17.5 -0.1 -0.6 0.3 1.7
   Adm./Suppt. & Waste Mgt./Remed. 64.5 64.9 65.2 65.1 65.0 -0.6 -0.9 -0.5 -0.8
      Adm. and Suppt. Services 60.0 60.5 61.2 61.1 60.0 -1.1 -1.8 0.0 0.0
        Employment Services 15.5 15.6 15.5 15.3 16.4 0.2 1.3 -0.9 -5.5
        Investigation & Security 10.7 10.7 10.7 10.6 10.6 0.1 0.9 0.1 0.9
  Educational and Health Services 145.4 144.3 142.3 140.7 142.6 4.7 3.3 2.8 2.0
        Colleges & Universities 9.0 8.8 8.1 7.3 8.1 1.7 23.3 0.9 11.1
    Health Care and Soc. Assistance 122.8 122.3 121.5 121.5 119.8 1.3 1.1 3.0 2.5
      Ambulatory Health Care 41.7 41.5 41.4 41.4 40.8 0.3 0.7 0.9 2.2
      Offices of Physicians 15.9 15.7 15.7 15.9 15.7 0.0 0.0 0.2 1.3
      Hospitals        40.6 40.5 40.3 40.2 39.4 0.4 1.0 1.2 3.0
      Nursing and Residential 19.1 18.9 18.7 18.8 18.8 0.3 1.6 0.3 1.6
      Social Assistance 21.4 21.4 21.1 21.1 20.8 0.3 1.4 0.6 2.9
  Leisure and Hospitality 65.8 66.0 67.3 68.8 64.2 -3.0 -4.4 1.6 2.5
    Accommodation and Food Services 55.3 55.2 55.3 54.9 54.6 0.4 0.7 0.7 1.3
      Food Services/Drinking Places 48.5 48.3 48.5 46.9 47.4 1.6 3.4 1.1 2.3
        Full-Service Restaurants 19.2 19.0 19.1 19.4 18.9 -0.2 -1.0 0.3 1.6
  Other Services    48.6 48.3 48.7 49.4 49.1 -0.8 -1.6 -0.5 -1.0
  Government         170.0 168.4 166.3 162.6 168.5 7.4 4.6 1.5 0.9
    Federal Government 17.3 17.3 17.3 17.4 17.3 -0.1 -0.6 0.0 0.0
    State Government 37.9 37.4 36.5 35.4 36.2 2.5 7.1 1.7 4.7
    Local Government 114.8 113.7 112.5 109.8 115.0 5.0 4.6 -0.2 -0.2
See Footnotes at the end of this report.
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 Nonfarm Payroll Employment (000) 1,2

Warren Labor Area
(Warren County)

          Change From Prior
Quarter  Year    

2007 2007 2007 2007 2006 No. % No. %
Nov(P) Oct(R) Sep Aug Nov

NOT SEASONALLY ADJUSTED
Total Nonfarm3 39.3 39.5 39.7 39.0 39.6 0.3 0.8 -0.3 -0.8
Total Private      32.6 32.8 33.1 32.8 32.9 -0.2 -0.6 -0.3 -0.9
Goods Producing    7.8 7.8 7.9 7.8 7.8 0.0 0.0 0.0 0.0
  Mining and Construction 2.3 2.3 2.4 2.4 2.4 -0.1 -4.2 -0.1 -4.2
  Manufacturing     5.5 5.5 5.5 5.4 5.4 0.1 1.9 0.1 1.9
Service-Providing  31.5 31.7 31.8 31.2 31.8 0.3 1.0 -0.3 -0.9
Private Service-Providing  24.8 25.0 25.2 25.0 25.1 -0.2 -0.8 -0.3 -1.2
  Trade,Transportation and Utilities 8.9 8.9 8.9 8.7 8.9 0.2 2.3 0.0 0.0
    Wholesale Trade  0.9 1.0 1.0 1.0 0.9 -0.1 -10.0 0.0 0.0
    Retail Trade     6.5 6.4 6.4 6.4 6.6 0.1 1.6 -0.1 -1.5
    Trans. & Warehousing, Utilities 1.5 1.5 1.5 1.3 1.4 0.2 15.4 0.1 7.1
  Information       0.5 0.5 0.5 0.5 0.5 0.0 0.0 0.0 0.0
  Financial Activities 0.8 0.9 0.9 0.9 0.9 -0.1 -11.1 -0.1 -11.1
  Professional and Business Services 3.7 3.7 3.7 3.7 3.8 0.0 0.0 -0.1 -2.6
  Educational and Health Services 6.1 6.1 6.2 6.1 6.1 0.0 0.0 0.0 0.0
  Leisure  and Hospitality 3.0 3.1 3.2 3.3 3.0 -0.3 -9.1 0.0 0.0
  Other Services    1.8 1.8 1.8 1.8 1.9 0.0 0.0 -0.1 -5.3
  Government         6.7 6.7 6.6 6.2 6.7 0.5 8.1 0.0 0.0
    Federal Government 0.3 0.3 0.3 0.3 0.3 0.0 0.0 0.0 0.0
    State Government 0.5 0.5 0.5 0.5 0.5 0.0 0.0 0.0 0.0
    Local Government 5.9 5.9 5.8 5.4 5.9 0.5 9.3 0.0 0.0
See Footnotes at the end of this report.

    (Aug - Nov) (Nov - Nov)
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(Bergen, Hudson and Passaic Counties)
          Change From Prior

  Quarter  Year    
2007 2007 2007 2007 2006 No. % No. %

Nov(P) Oct(R) Sep Aug Nov (Aug - Nov)

      Civilian Labor Force 1,006.8 1,001.9 1,006.6 1,000.7 1,011.7 6.1 0.6 -4.9 -0.5
      Employment 1 963.0 958.8 962.1 956.7 967.4 6.3 0.7 -4.4 -0.5
      Unemployment 43.8 43.1 44.5 44.0 44.3 -0.2 -0.5 -0.5 -1.1
      Unemployment Rate (%) 4.4 4.3 4.4 4.4 4.4 0.0 pt – 0.0 pt –

 Newark Labor Area
   (Essex, Hunterdon, Union Morris and Sussex Counties)

      Civilian Labor Force 1,070.3 1,065.0 1,071.7 1,063.9 1,075.8 6.4 0.6 -5.5 -0.5
      Employment1 1,025.2 1,020.1 1,026.5 1,019.3 1,029.7 5.9 0.6 -4.5 -0.4
      Unemployment 45.1 44.9 45.2 44.6 46.1 0.5 1.1 -1.0 -2.2
      Unemployment Rate (%) 4.2 4.2 4.2 4.2 4.3 0.0 pt – -0.1 pt –

 Warren Labor Area

      Civilian Labor Force 61.3 60.8 60.7 60.7 60.8 0.6 1.0 0.5 0.8
      Employment 1 59.2 58.8 58.7 58.4 58.7 0.8 1.4 0.5 0.9
      Unemployment 2.1 2.0 2.0 2.3 2.1 -0.2 -8.7 0.0 0.0
      Unemployment Rate (%) 3.4 3.3 3.3 3.8 3.5 -0.4 pt – -0.1 pt –
See Footnotes at the end of this report.   

   (Warren County)                                                     (Not Seasonally Adjusted)

        Labor Force Data (000)1,2,4

(Nov-Nov)

 Bergen/Hudson/Passaic Labor Area
          (Seasonally Adjusted)
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Footnotes

1  Because of erratic fluctuations inherent in the US Bureau of Labor Statistics (BLS)
estimating procedure, users are cautioned to discount month-to-month changes, which
could be quite misleading as an indication of the economy’s performance.  They are being
published only to inform readers as to the official statistics being used for federal pro-
gram purposes.

2   Employment is measured by two different methodologies and the resulting estimates are
not always comparable.  Total resident employment is a count of the number of persons
living in an area who are employed.  Nonfarm wage and salary employment is a count of
the number of jobs on area payrolls.  Due to multiple jobholding and commutation, the
nonfarm employment estimate may be higher than the resident employment estimate.

3  Based on a sample of employing establishments located within the labor area, 2006
benchmark.  Previous month’s estimates may be revised based on more complete em-
ployer reports.  In the beginning of the year, all monthly estimates are normally re-
viewed, and are frequently adjusted.  In this revision, or “benchmarking” process, sample-
based estimates are compared and adjusted to a more complete count of employment,
which comes primarily from quarterly contribution reports filed by employers covered by
unemployment insurance.

4   May not add due to rounding.
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